DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Name of the Test Departmental Test for Members of the
Tamil Nadu Ministerial Service in the 052 4~
National Employment Service (Without/
Books)

: ; . . Maximum Marks: 80
Maximum Time: Two Hour / 7

IMPORTANT INSTRUCTIONS
OBJECTIVE TYPE
Qamen@Gm euemns X6 e

Read the following instructions carefully before beginning to answer the
questions.

ANamésE&6@ el WeNébsd QBTLRIGLD (W1 SD&EEIL Sifleymrsemned
SEUGTLOMSL Llg&H&eLD.

1. This computer based Test contains 80 number of questions in objective Type.
Qphsd sewnefl eulfld Caieurerg) 80 Qaman@m cusmauleomss aNeTTéaameTs

QIS TETOTL_ 1.

2. Answer all questions. Each question carries one mark
Simasg NaMssEsGL ol weldsad @aQaurm efameyd
WOSIICILIGTT 2 6L LIS

3 1In case of doubt, English version is the Final.
alleréseied #HCHHDd QUi Rl aigelsd QarT®&sIuL Herer
eNes&Ger @mISlimes g).

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qns elemésafiey QLI QummisTenr gyetor Lmedlend Geufledr eumjsemssefed
CapmeuliLiged,  HLOWIGCHOL  Quetr TS HeuflelT  EUMTEHENS&EHLD
SILMIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
ellemeiiugmisen selefl aufls CaielnE oL weléss QTG
et seeflullenr  Feoguiled  CHTETMILD  SMEUDTHMET  HEUGTLONSL
Ulg &&6LD.

a) One question will be displayed on the screen at a time.
26y Cprsdled @ allem LLGCL saMalls Hapullsd ComaTmLD.



(@5]

How the exchange which submits an applicant against a vacancy in another
exchange area is called?

205 Caumeamiiy s@aassda uaillsdde seg waigmar ufbgemrsEh
SIQICURSLD GTEUEUTT SHEMPSEHLILIHLD?

(A) Employment Exchange
Ceuanen eumILIL] DIQIEIVSLD

\(y Applicant Exchange

weysMT CeuameaaumiiiiL] SIS

(C) DET
CauamaeumiitiL) wHmid Luln&sgemn QWE@GHISD
(D). PEEO

Qgmfle wpmibd Gawed CeumaeumiiliL) S@lieuasLD

What is meant by Live order Register?
< ement e 2 uili ugGeu® erammmed eremen?
(A)” Systematic arrangement of liver order cards
&ye 2|H&sEUULL 2 u8T et Sl &eT
(B) Systematic arrangement of book records
&rnes SHssLILLL ufle| USSEhIGET
(C) Systematic arrangement of X1s
&ymes SRssLulL X-1 Ligeumkiger
(D) Systematic arrangement of dead order cards
Erme S(H&sLLL L @niL uHCeu® yement i anLger

A book register containing a running record of orders placed with the exchange
Casmavaumii SigessdnG eflsstiu@n srelud sflefsamssdr udea] QelwlL@ELD

LUsge LHGau® ergi?

A) X-63 u{ X-64

(C) X-65 (D) X-66
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4. How many copies of for ER-I and ER-II forms should be sent to the employers while
addressing them

Ceauamar efltiveumeE saufllluu@n Coreysefles ER-I, ER-II ugemsdar ergsamer

pawsafler etiuiu®dng?
(A) Two copies \(Iy Three copies
@newr(®H pasatle ppenm paesaflen
(C) Four copies (D). Five copies
BTEN(S, Haesatle b Haasafle
5. How a running record of Index cards removed from the Live Register is called?

weysnriseiar ufey LgeusHaer 2wt LHCauL 1elmbs BaEwCLTE LwaTUESSILHD
QWeyEGHUCU®H ereueurm SenpssliuBEng)?

(A) X-58 g/ X-56

© X-59 D) X-62

6. All vacancies notified to the exchange should, immediately be entered in the
following register?

Smansg euamswrar srelul dleldamsser Cauamaeumilil] sgeuawsgdled GCumiiutiu’ L
2 | e aThg LS Cau_iged udlay Geiwiiu. Geuarr(Hid?

( Vacancy order register (B) Book record of registration
srellull <y ement et LS Cau(h udley Usss LHGau®

(C) Live order register (D) Dead order register
2 ulliT <y enewt e LHCeu(d @nuiy <eent siaL LFHCou®

7. CIRTES stands for
CIRTES - erenmuigen efifleunésid
y Central Institute for Research and Training in Employment Service
(B) Centre for Indian Research in Training and Employment services
(C) Centre for Industrial Research and Training in Employment Service
(D) Centre for Indian Rural Teaching and Employment Service

002/DD/21 4



10.

11.

The following documents are to be submitted for Transfer of Employment
Registration from one District To another District

@@m  wreul L mbsl HGmm® wreulLgHng  Ceusmeeumiiliy udleneu
WwrHDGCHMEULILIHID 6L EwTrhISET

(A) Aadhar Card and Family Card (B) Voter ID

ST el PN GH LU S CUITESTETIT S|EDL_UITET LDl
(C) Driving Licence or Passport \(9; Any one of the above
@ O 2 Mb dag s &G @eupmieT FCHSEILD (1 peUERTLD
Submission should be made in from the select list.
uflbgieny ereig) & Qsfley QauwtLBD UL g U6 4ELD.
( Order of seniority (B) NCO
udey epliy Siig et uded Qasmflh @MuSL_H erewr
(C) Qualification (D) Age
s0eds 5&5) auwg)
The scheme of selection should be clearly indicate the on which
selection has been made.
Csey &L erarug HS @ Gsgrey CQeuwlul Bererg TaLMS
T (HSGISSTL(HLD.
(A)/ Basis (B) Seniority
SligliuanL udley epLiy
(C) NCO (D) Vacancy
QamAn@MHuIL (B erem sredluflLb

The Number of Regional Offices of the Employment Wing are
Geuamevaumiiiy 19Mefe o drer e geuasnsafler erameanisms
@A) 8 @6

C€) 4 D) 5
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12. What is DGE&T
DGE&T erenmmed eremen?

(A) Director General of Education and Training
s@maamw @usEHT saefl Hmib LuHE Gfley

(By? Director General of Employment and Training
s QusEnT CeuamaeumiitiL wpmib LHEL Gfley

(C) Director general of environment and tourism
L QUGB &HHILULDD wHmID sHmieT Gfley

(D) Director general of education and environment
HODEL QUIGGHT He6dl HMID &HMI&E e

13.  Group discussions can be held as follows
&(pafeunsib ereuGeumiGung pLgsrL(HLL?
(A) Only once a day

P BTOATEES R (P®D
(B) Only twice a day

PO BreasE GO (PP
(Cyf Several times with homogenous groups

¢Cr wrdflwrer soells 5@Hs Aaram LFle ST([HEE LOPED
(D)  Only in the morning

srenavudled L (Hid

14. Vacancy order register is referred to as
sredlufl gy enemt Bien LFCeu(® eretmmed?

(A) VG-64 X-64
(C) VG-63 (D) X-63

15.  One of the tools for guidance is

auflam (Hse smeilsafle e

(A) Filling up of ER-I Form (B) Personal identification numbers form
ER-1 ugeub somibsse Gl D{EML\LITET GTERT Lilg QULD

(C) Easy filing cabinet (DY Interest preference schedule
erefigmen HenpuGuliguile eneuliuig) e flenio &me 2L euenent
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16.

s

18.

We do not get information on job opening from
Qzmfe Hmib CeumeeumiliiL] FEEUOSEMET eTH6T (@D SAblwl Guing)?

@)
(B
(©)

(D)

Advertisements in newspapers

Qewifssrersatier 2_erar edlaroLigd

Telephone Directory

QgranaCGuél ss6ue LSSELD

Vacancies notified to employment exchanges

CeuamaeumiiliL] SIIeuesHsEHEE 2idlelsstiu@in uamflésralul oidleléEams

ER-I & ER-II returns
Gouana flovauy s&eued Sifideans I wpmid 11

The role of state Vocational guidance units is to assist in matters of
wrfle Ggmfle GApfl aflsn Ld edar uaflurag Spssar. ans uamisE 2 gei
Qswdlmg)?

(A)

Supervision and Field training
samrarenilLiL) oMb ser LudHé)

(B) Technical Guidance and Implementation
" Qesmfleonu euflsm Hige wHmid QFuduBhiSEIS0
(C) Implementation, inspection and Co-ordination of Guidance activities at the
- state level
orhle Sjerefloner GFuou@sgsse e LHMD EHEdmarsssd Gsmumer
UPpLESIHD
M)/ (A), (B) and (C)
(A), (B) wpmib (C)
DLPAC denotes what
DLPAC eremugen eflfleunssib eremen?
(A) District Level Placement and Counselling
wreul L Sereflerer Lienflwbisse whmb o, Camsamen
(B) Directorate Level Placement Assistance Cell
Quwés erelflewmear Ceuamaveumiiiy 2 el Gfley
(C) District Level Private Placement Assistance Cell
wreul L Sereflerar saflwnt genn uenflwwisgse o geil 19feay
(D) Direct Learning Placement and Counselling

Criig sHDe Lewlwwigge wHmb Caorsamen ieflgse

7 002/DD/21
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19. Family income limit prescribed for availing Unemployment Assistance through
District Employment and Career Guidance Centres is
Caumaeumiiiy wpmb Qsmfetpd aflar @b ewwhsd gpeob GeuameeumiiiuhGori
2 56l$ Qgrenals Qup Hliferulssiiu’ Harar e u(BHLOTETD

.(A). Rs. 50,000/- per annum (B). Rs.1,00,000/- per annum
5. 50,000 em(HEE em. 1,00,000 anr(Dé@

(Cy Rs. 72,000/- per annum (D) Rs.75,000/- per annum
. 72,000 < ar(Hé@ 5. 75,000 yam(H&E

20.  Which is correct
ECy sarreupmieter &flwimeneney eTeneu?

(1) VG-64 — Group Discussion

& eungid VG-64
(2)  VG-63 — Review of old cases

uenpw LSle] epliLjeLw EISTITEET e VG-63
(3) VG-68 — Registration Guidance

udlellanGurg euflam L VG-68

(4) VG-69 — Individual Guidance
gaflpui euflar e VG-69

(A)# (1) and (3) (B) (2) alone
(1) wpmw (3) (2) b

(C) (4) alone (D) (3) alone
(4) v @b (3) wi_Hib

21. The Employers Register in field EMI Units should be reviewed
Cauamafloeurs ssaud sdld urmolssiu@n Caumawaliueair ufGCau® eeeueTey &Ta
G an_Geuaflufier e Qewiu@Bb?

ify Quarterly (B) Half-yearly
&mevmesr (b S| ywimesr(h
(C) Annually (D) (A), (B) and (C)
W psH (A), (B) wpmid (C) epemmitd
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22,

23.

24.

25.

The periodicity of sending the work done report to DGE&T in respect of SC/ST

g Afrreli/uphiEy@ari/@sr GPuGSsLILLL  auElbear waisTrisd Qgmiuns
gppiulL  ueflsdr Ghss Psms sowomw QuEEHT, GCaemeemiliy WLHHID
LD AssImD, LgIHosE SigtiuiiuL Gauamgw e 6gl?

(A) Monthly (B) Quarterly
ISHE D &mement(h

(C) ' Half yearly ~Annual
Sien e () e Eams

Point out the remainder form to be sent to the defaulting employer?
Sifsams siaiug seudlu CaumaweafliuaméE guiu@b Hlaarayl () Ligeuib 6Tg)?

A)  X-57 @/ X-59
(C) X-87 (D) X-58

In addition to the monthly narrative report, the special Employment Officer renders
the following half-year return to the DGET

wrsmhdy QsTEGly NsmauLear @qurarh oHsms wrhms SHoemefl FHply
Coaumeeumily Qeuwssddmbg smemw Qua@pt, Ceumeeumily wHpb
LD Asgienm Lg QLedléE agiuiu@Eng igl 6rg)?

A) ES. 11 (B) E.S.2.2
(C) E.S.13 (\D/E.S. 2.5

When will be the name of the employer removed from the Employers Registers?
Ceaummaeumiliy sg@euas’ uHCeuiqelmbg eriCurg Ceuemeeumiiyy eflliueuir Quwim
B&EsLILBLD?
(A) At times of change in the name of employer
Ceuanan yaflineu Quwii wrysedlenrGumg
(BYf At times of closure of an Establishment
Bmeuamiiger epLLLEDGCLTE
(C) At times Strike-Lock out in an establishments
fpeamsafed Couma Hmissin/QeuallCumga Curenm HapeilaGurg
(D) Transfer of EM-I envelope to other areas
EM-I 2 anpser g cul_Lmygdladlmpg GHGgTm eulLmrsSnE wrmynGung

9 002/DD/21
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26. Form in which case list should be prepared when referring case to the board of

experts
DHESG G MUORBTEERES WLHsHw Absms CGeuamy by Ugaussld ufbgemy
Qe Eng)?
(A)#” PWD form-2 (B) PWD form-3
PWD uigeub-2 PWD uigeub-3
(C) PWD form-4 (D) PWD form-5
' PWD ugeuib-4 PWD ugeud-5

27. The purpose of issuing Area Market Report is
aul_Lmy Gauanav Hleveurs saeue Siflsans deuaflullBeuger Crrésnd

(A) To analyse the employment trends
Cauamaeumungen sHGLTagW Henenoudlenar sevrL_pHlw

(B) To know about demand for personnel
uppré@Genn Lientludener idlbdL

(C) - Demand for labour leading to shortages or surpluses in a specific occupation
Qgmflerert Caemeu eramugl @@ GHUEGLL Qsmfler Cameus® Hswns Ddeg
LDHDTE GBS Ganan(® Gedeib

D) £ (A), (B) and (C)
(A), (B) wpmibd (C)

28. Persons with disability act year?
wrHms Hoemeafsendarear ¢ 1b Geuafludli LUl L e ergi?
(A) 1992 (B) 1993
(C) 1994 9/1995

29. The number assigned to the EMI statement that relates to the employment in the
privae sector (Total) is as below
saflurt Hoauagdar Cauma Howrs ssaw fsmssd Qgriurs HaflssLLEL
STpeD HMNGMms eTaRT 6T5!?

(A) 15 B) 1.3

.Sy 2.0 D) 1.4
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30. VRC stands for
Qzme Gpd auflaT HIib HeITHe| ML) 6Tesfle

\‘ (A) -

(B)
©

(D

Vocational Revitalizing centre

Qsmfed Apd eufam’ e Qeueum_igemer er sief&Ed emwwid
Vocational Regaining centre

Qsmfled QM cuflam g Bers Qumb enwwid

Vocational Recreation centre

GQamfler QpM euflam B Caefldams aouwib

Vocational Rehabilitation Centre

Qs QpMl euflsTLed meuTpey ewib

31. SCGC stands for
SCGC erenmugen eflfleunésid eremes?

(4)

(B)

State Career Guidance and Counselling

wrhle AsmAe@nM euflam’ L whmib PCarsamen
State and Central Guidance Centre

wrBled HYID wHE W ST L e awid

(‘(y State Career Guidance Centre

D)

wrfle Qsmfatph euflam L e eoub
State Career Guidance Cell
wrfle GsToapi anflar e dfey

32. The form EM-I A should be field
EM-I A ugeub erdléd somid&s L@ ?

(A)

©)

In ER-I return (B) ER-II return
ER-I <flaansulle ER-1I syilsansulley
EMI card (D) None of the above
EMI =ienL_ulled Qaupie ggiilereane
11 002/DD/21
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33. What is the minimum disability percentage that is eligible to register at
Employment office?
Caumaauriiiy sigeuessde ude Qelasn@ sEdHunear wrpms dpamef sselldls siara,

GTEUTEUT?
(A) 30% M 40%
(C) 50% (D) 45%

34. Professional and Executive Employment Offices are located at
Qamfled wHmiDd Qewe CeuameaeumiiiiL] iQIeUMSEISET 6Tk tlswduBhSlenpen?

(A) Chennai and Coimbatore (B) Coimbatore and Trichy
G&emener wHmLD CaEmubLSSNT GamubyST wHmid HmEs

(C) Chennai and Trichy (D)Chennai and Madurai
Qgerenan HMID F(HES Qgeenar LoHMILD LGl

35. Three percentage reservation is applicable for the following purposes
wrHns Spamelserssrear 3 ssaldls QL @gsaEs0 ang Hawuie LweauBssuuBEDg
(A) Education and Employment
sevall pmid Ceuaneeumiiii
(B)y Employment only
Ceuamaaumudn@ wi_Hib
(C) Education only
&evail&E L (Hb
(D) Economic development only
Qummerngmy fHwrer wearGarHmsHnE L (Hib

36. Special Cells for Differently-abled are functioning in the following District
Employment and Career Guidance Centres
wrpnsdpamaisepssrar Apliy Wfeyser Gereumn wreul L Geuemaeumiliy WwHHID
QsmfoEBM euflar Hib erwwkisefle GFuduBamenr

@) 18 ®Byf32

(C) 33 (D) 35
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37.

38.

39.

40.

Free Coaching classes for competitive examination are conducted to students of Arts

and Science colleges of Universities.

Gun iy s Camayd@ SWTITEGLD LOTERTEUTSEh&E LIDEMOEPEHIGTET S 2 6rer
sa® OO Sdeflued sogriser sl Lamdldor uulpHél euglyser L glLGEamer.

A 12 B) 15

C) 16 gy 10

Persons affected with cerebral Palsy are registered under
sevs Lssauns urdufemed urdasiul L (Cerebral Palsy) wmppsdpemefiaer erger S
udley GewwlL@euniser?
(A)# Locomotor disability (ortho)
& srasaid Gampur@drer wrpnisdHnerefl
(B) Mentally impaired
LDEVTIBEVEHT (G601 D] ULl 6L T&EIT
(C) Hearing impaired
Qeaflliyeen @)bseulTaerT
(D) Visually impaired
umreney @LpUiL| 2 aTaTeuT&eT

Hearing impaired includes any one of the following category
Qeeliyear @l SpaeTLcuDMIET eTHle) i RIGLD?
(A)#” Hearing loss of 60 decibels or more in better ear

perns Cal sy srfle Qeelliiyeear Gl 60 ALfluens Gmésntung
(B) Hearing loss of 40 decibels or more in better ear

penprs Calsésmiqw srdd Qeallliyeer @il 40 QLéluans QmsELEUTg)
(C) Loss of hearing in one ear

@ Qaefludler QFafliijeer @ipLiLy
(D) Speech defects only

Cua&b Smeir @i L (Hb

Department Services are offered in the following partal
Caumeveumiili Ceamaudasren @eaanmuiger (pasell

M www.tnvelaivaaippu.gov.in (B) www.tenvelaivaaippu.com
(C) www.tnvelaivaippu.tn.gov.in (D) www.tnvelaivaaippusevai.com

13 002/DD/21
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41. Special Employment Exchanges for Differently abled in Tamil Nadu is located at
wrhmd Hpermefl Apiin) CeuamameumiitiL) Si@IeuasD SUOIDBHTL g6 6TM(E 2-6Teng|?

(A) Chennai and Madurai
Qaemanar HMILD LOFIENTT

(B) 4# Chennai

J@&e&rme&r

(C) Chennai, Madurai, Trichirapalli and Coimbatore
Qeenenan, wgieny, HH&s wHmLD CamubLGSNT

(D) Chennai and Coimbatore
Cesraner pmid Cameneu

42. The Employment Office for differently abled is to liaison with the following
institutions?
wrpms SHpemell Apiy Caemeeaumiliy APQOED Spsam. by FneuardgL e
Qemssoren GgrLienu aneuggs Carerer GouarT(HLd

(A) Training Institutions
uwiné Himeuerd
(B) Vocational Rehabilitation Centers
Qgmfled euflsm (HLd meuTLDEy eowLd
(C) Voluntary organizations and NGOs
senenmiteu QgrerT(® HlmeuaTbigeT wHMD Bige Ty Hlmieuermbiger
(D) All the (A), (B) and (C)
(A), (B) wpmid (C) Siemenggid

43. Under selective placement for differently abled the following points are to be
considered

rons HneameaflseEnds wEwrer uafluwirggale WauppiuGUMmes wTemeu?

(A) The Candidates must meet the physical and mental requirements of the job
LEFNITEERsEE uasflunerg o Lofdwursed wafdursed gpms GsTareTéssssns
@més Geuam(Hid

(B) The candidates must not be hazard to himself
wasnmésTen Lanfl SeumaGs SiiE eflamareilé@ib cuamTartd @) HSS sal M)

(C) The job must not aggravate the disability
wEsTRe oL@ @Geapurrag uméssamgw uaiurd Fsflss smyusns
BOSS sal_Ng)

(D) (A), (B) and (C)
‘/(A), (B) wpmid (C)
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44.

45.

46.

47.

The persons with disability is accorded priority in the following sectors
wrhms Spemelsersstar  peaagflawwunag Spssat.  ahHs  FHDHieueTESEHEE0
QunmBGIDL?

(A) State Government (B) State and Central Government
wrbled o7& wrhle wHmID WSHHW 278

(fy Public Sector Undertakings D) (A), (B)and (C)
Qungisgienm HlmieueTmhiger (A), (B) wpmid (C)

Total Number of Coaching cum Guidance Centres for SC/ST functioning in the State
are
wrflogde assmer wfHSrreflir wHmD uprGyUlamssTar LWGDmeEILL  LHNID

QULHISTLL_ 60 NLOWIMRIGET 2_ETerTe ?

M’S (B) 6

© 8 D) 7

In a year, the vacancies reserved for the differently abled are not filled, that
reservation should be carried over for a period of?

20 amLsHed wipns JparalsaEsE eassILLL @HEE0 s wGLEHO LTSS
QeiwiiuLelleamaCueafle adsaman au(HLhiGEHsE Abs pS5IESEH Gara(h CGawaLliu@Hn?

(A) 2years 3 years

2 Qu(mL_higeT S eu(HL_mIgeT
(C) 4years (D) b5 years

4 Qu(HLEISET 5 au(mL_rmiser

Advisory Committee is to set-up in respect of the following Employment office
2ileyeny & Spasar. CeumaeuriiliL) JAgeusHH6 Dmnés L [HWD
(A) Professional and Executive Employment Office
GQgmfler wpmib GFwe GaimaeumiliL SQIeuasHD
(B) # Special Employment and Career Guidance Office for Differently-abled
wrhms Hpemafsepsarar dpluy Cauemeeumiliy wpmb CGsmhoQph euflam {Hib
LOWILD
(C) Coaching cum Guidance Centre for SC/STs
HSrreflit pmid LprIGKY WleamEsTer LublhmeSiL LHmIb euPlsT HIb WD
(D) Vocational Guidance Centre for Tribal Population
UGy uilarmasrear QamilaGnf euflsm’ (Hib ewwid

15 002/DD/21
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48. Persons with disability for whom employment under normal conditions are not
feasible due to severity of disability but are capable for employment under sheltered
conditions come under the following category
gngnyen Hlevauder sGewwrs urdssuul L wrHms Snemefl waysTriser LUngETaHILILL
@ nseafler uanfluwidsriuL. Ceuagwieuiser aThg cuansuder euansliL(BSSLILGE DTS

(A) Category-A (B) Category-B
A auamsun(p B auamsuin(®

E.(y Category-C (D) None of the above
C auamasun(® @euniler ggiLilerena

49. Persons with disability can register for employment at the following centers
Couamaveumiui9psns wrpmis Hoemefl waygryiser Spsar_aupner abs QLide udey
Qewtiu@Eprirser

(A) Employment office
CeuanavaumiiLy SigIeuasLD
(B) VRC
Qamfle ApH euflsm Hibd wmeumpey enouwid
(C) District Disabled Rehabilitation office
LOMEUL_ L LOMIGUMLDE| SIEEUESLD
(D) # Both Employment office and VRC 8
wreul L. Geuenaeumiiy igeuasd wHmbd Qsmfe Qbd culflsm B wHeuTpe|
MLOWILD

50. The placement of persons with disabilities is an

wrHnis Spermeflsaner LasflwwTgsd Qelioug) ereamig)?

(A) Integral function of the National Employment Service
Casélw Ceuamaveumiiiy uenflufler apsdlw uanflumgid

(B) Optional function of the national employment service
Caélw Geuamaveumiaiy uenfludlen eflpLLy Lamflwm@o

(C) (A)and (B)
(A) wpmid (B)

(D) One of the function of NESM
Caélw Ceuanev eumiili Lienfludlen &L_enLos(EnheT gemmm@Ld
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ol.

52.

53.

The main purpose of follow up of placed disabled candidates is for the following
vefluoigsiul L wrpms  Hpemell  waistrisaflar  Bgrer  QAsTLi  pLoIyE®S
Cop Q& TeT(@HLD STTERTLD 6Tese?

(A) to ensure that placing has been satisfactory
venflwinigshd Hmldarnns 2 drergm eran 2 midCeiiw

(B). to suggest any adjustment in working candidates for the Physically
Handicapped
wroms SHpemefl waysTriser uamfludsdéd Csmeuwrar gsyeenr CFTLTLTET
5658 Cgfledsse

(C)ff (A) and (B)
(A) wpmid (B)

(D) None of the above
@eumdler egydlerensy

Advisory committee for special Employment Exchange consists of the following
members

wrong Hoeamefl fApliy Ceumeeumiiiy geuas HGorsamer @peler 2 mllerniser
WImeum?

(A) Representatives of Organizations of Employers and Workers
Ceuamawefliueur whHmb vesllwreriseflen sl Lewiiber GNgHblS

(B) Representative of Ministry of Social Justice Empowerment
seps b simwéssssen 9786

(C) Head of the VRC
Qasmfled Qmdl cuflam_Hb wmeuTpey emwSHer Sameeuir

D) (A), (B) and (C)
(A), (B) wpmid (C)

Under the Unemployment Assistance Scheme, HSC passed candidates are
sanctioned Rs. per month.
veflQperrmb eu@liy Csiad Gupmerer udleysrymréE CoumaeumiiupCpri 2 gellsCgrans

L gSlen E1p LOTHLD RETMIES, (1. 2 5a50smTens auprislILBHE D).
(A) Rs. 300 (Byf Rs. 400
em. 300 em. 400
(C) Rs. 500 (D) Rs. 600
em. 500 ¢. 600
17 002/DD/21
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54. Person with low vision means
GDDEUNEN LITTEnEUI|ENL_ULI LDGYSTTTEET ETETDITE) GTeNTen ?

(A) Persons with impairment of visual functioning even after treatment or
' standard refractive correction

wmpsien Hsms ey gafeaBmeidd srorar sfbsligd < fweupdne
Yemenitd LimTeney @epmUT() HUIT&ET

(B) Potentially capable of using vision for the planning or execution of task with
appropriate assistive device
unfrepey @epuUr(erar 2 dter pUT Gemamamellsafar 2 gefluyLar em ueilulenar
S8 Qewerésd Qalge

(C)f (A) and (B)
(A) wpyd (B) @rampid

(D) None of the above
@eupiler eggidlerane

55. In the selective placement it may be necessary to arrange with an employer for a
slight modification to be made to suit an individual disabled person
wroms Hoemell weysTTseT uarflubdissnd GeaLwiulL Gsrele wrHmG Smermafl
L@ISTITEEHEE anoTHCurd uaflurhpib QL sdé Geawtiu@w Sy wrnigeo wrameu?

(A) Rearrangement of tools (B) The provision of simple seat
smedsafied yFrenioliy SaisEnstsar safl @ mams
(C)4#” Both (A) and (B) (D) None of the above
(A) wpmib (B) @aunler ggLllcrena

56. Vocational Rehabilitation Centre for physically Handicapped renders the following
services to the disabled

Qsmfler Gpfl eflsr G whTpe ewvwd wrHns Hpemelserss Spaumd abs

uenfllener ConGamerdpg)?

(A) Evaluation (B) Training
wHUSEH LulnHé

(C) Placement (D)AA), (B) and (C)
ueRflwigsLd (A), (B) wpmid (C)
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57.

58.

59.

The Advisory Committee should meet
<, Georgamer G rCUTE) sabHib?

(A) #” Once in six months (B) Once in three months

2O LTHRSEHEES RO PEOD QP LTSREEHEE G (PD
(C) - Once in a year (D) Once in two year

P UBLREEREES R (PP QU( UBLRSERES RO PP

Board of experts should function as a panel of the advisory committee should consist
of

Y Coremer Gpelar nissdamiseanms QeudU@L WHSHe Gpedar UL WHSSieuT
wIm?

(A)  An orthopedic surgeon

m&&T earenpHEmmisETer flpli| b
(B) An ophthalmologist

sewr SimLiL) o(HeuSgeurT
(C) ENT specialist

&g epsE QgrarmenL SmUiL| HSSIeUT
D) A), (B) and (C)

A), (B) wpmibd (C)

Advisory Committee of special Employment Exchange shall consists of

wrpns Hpemellsensstar Apliy Coumeeumiiyy @eiws HpCorsmar Gpeld o drer

BUIMSET WTeum?

(A) More Number of representatives from workers than employers
Camawealuiusumred.  uaflwureriseflear GrHfldsafien eanaflisams dswons
QGG

(B) # Equal number of representatives from organizations and workers
Caumeoweliliueur whmd ueflurerisefler  GrdHdseflear cramenfléms &0
aramenflEanasuied @ mEELD

(C) Less number of Employees than the employers
Cauamawefliliveueny el uaflwrerigeflen ramaniiéamns Gameuns @) (HéEWD

(D) Less number of employers than the employees
veflwnerflenr eramafsmsmw oL Caemewellvueafear aaamiisms @Gapouns

B mEED
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60. The annual return regarding census of central government employees as on
31st March of the year
wsHw siye ueflwrert Qgmurer ear(H GFansev LoD b wergear 31 wriEsle
ULLUBILD i) 6TesTen ?

(A): SG form (B) SGR form
SG uigeuld SGR uigeutd
(C)” CGR form (D) R-1
CGR ugeud R-1

61. Special Vocational Guidance Centre for Tribal Population is located at
uprGguiearméster Aoy AzmPAoCBMH euflsT HLb WD 6T SHeLDbSIETaTS)

(A) Tiruvannamalai (B) dhagamandalam
Sl(meuarraRTTIOEME) 2_S&LOGRTL_ LD
(C) Tirunelveli (D) Cuddalore
Hmame Geued &Lt
62. Work done in respect of applicants are rendered in the form of E.S.2.5

half-yearly returns:
wrdflwrer waugsTrisEssE <wdHouu@L uamflurearg E.S.2.5 ugeusde
Siequre(® Masamswns Sigyuiiu@Eng.
(A) Schedule Caste/Schedule Tribe and OBC applicants
g Hrreflir/uph@guient LHMID @&T DU L euGLidert
(B) Minority Communities

Slmunenenio G enSSeuit
(C) # Differently abled Applicants
wrHms Hoerraf weygmyTaeT
(D) Displaced persons
venflulphs eESTyTEeT
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63.

64.

65.

Information in Medical Report in case of Disabled persons can be disclosed to the

following persons
wrHms Hpeamefl EHSHeUS sa6UD SiHE®S WTHEES SgLLLBD?
(A) Members of the Board of Experts for advice
Apliy wmsgieu 2 plbanseflen wmagie Siblejamrésts
(B) #” An employer on request
CeuanawafliLiculen GauaTt(Hgedleriiig.
(C) To any person seeking such information
&&6ue GCEM(HLD 6THS HL(HEEGLD
(D) Both (A) and (B)
(A) wpmid (B)

World Disabled Day is celebrated on
2 W& LrHnG Hnamailsear Hed erenm CararLm_LLGHE DS

(A) December-8th (Byf December-3rd
g FLOLIT-8 g FLDLIT-3

(C) March-8th (D) April-15th
OmT&-8 gure-15

Recognition of Prior Learning refers to the following activity
RPL pan_qpenp epaoid Gemaimid uasiaer Qewau@ssiubSeamns

(A) # Assessment and certifying process of a persons existing skills and knowledge

gained by experience

gmat sguasdar apod Qubn Hpew, ifle fwahen wHISEH Qaug

gmemnmeflgge
(B) Recognition of learning at the School level
gmeui Latafludier sHM soellamw DmEsHSse
(C) Recognition of Higher qualification
gmeauflan 2w swells sEHawu msshssan
(D) Assessment of persons literacy level
g(meauflen Ligiuflenas g Hse

21
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66. Applicant discharged after more than months employment placed
through employment exchange, provided they are registered in same NCO?
Caumeeumilil Qeussdear epod UlULIFESILLEH TSHamer
LTEHEERsE Wearan waygmyise Laiudalmrg elHellsaslulLmd euisdr Gy Qgmbln
GMAL{H eramrenfiien S1p udley Dewtiu@eur?

(A) Two months (B)#” Three months
@rewT(h LOTSMmIGET LRGN LDITS MBI ET
(C) Four months (D) Six months
BITENT(E LOMSBIGET <20 DTS BIGET
67. At present Model Career Centres are functioning in District
Employment and Career Guidance Centres of the State.
SHEDWILD wrdfl  QgmPaGrpd ePsT (b  WWREET, WTeULL

GauaneveumiiiL wpmib Agmfler@ph euflam’ B evwwnisefler Quiridl eumdlemmen.

A) 8 M

< 7 (D) 10

68. Vacancies, notified by Act establishment against which the employers have
definitely indicated that no submission action is required by exchange, should be
recorded in red ink in?
slLgHnelulL  Hpeemsemd Ceaumewellluegre  Ceuemeeumiiy  ufbgeny
Coamauulcvana eran fledss G uasissTeluimser Qg mtumear SeuliL epwulerTed e

G@HLY erdled @ i Ceuarr®Hib?
A) X-62 (B) X-63
(g/ X-64 (D) X-65
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69.

70.

7l

The vacancies which an employer desires to be circulated to exchanges outside the

state are required to be notified to the under the provisions of
EEs (CNV) Act?

sULmw sredude @ifefiiy &L sden Sip aumd uafsstalib wrflesdhE CeuelGu
sHMIEE LB Chireile) Digemer &@ 2iPeflés CeuamtBLb.

(A) District Employment Exchange
wreul L GCeuaneeumiiL] gIeua&LD

(B) State Employment Exchange
wrble CeuamaaumiiiL] SigIeUELD

Ey Central Employment Exchange
wHEHw CeuamaeumiliL] SIgIeUSD

(D) Professional and Executive Employment Exchange
Qg mfled wpmid QFwe CeumaeumiiiiL] SigleuasLd

The NCO code number appropriate to the vacancy should be determined carefully
with reference to the and recorded?

uefgsmeld b Qeriiumer sflurer Qsmfn GHSLEG Tar seuarGgL e
2 geflyLen SPlutiu @ ufwiur. CeuamHib?

(é)/ National Classification of Occupations
GCaélw Qsmfley euansiuim(®
(B)

Industrial Classification
Qgmfler cuamasium(

(C) (A) and (B) above
A), (B) @rem(®wo

(D) Alternative occupation

ga(hged Agmple
Selections should be made by an after he has personally examined the
appropriate section of the Live register.
venfléaredll Csiia) eremug) gerefled 2.ul7 uHGeu e Gam_yerLw
Wfedlér uM&fEsiul( Qe uerflwumELb.
(A Employment Officer (B) Assistant

GeuemaaumiiliL| igIeueiT 2 gellwmer
(C) Junior Employment Officer (D) dJunior Assistant

@erflene CouanaeumiiiLy Sigaiei @erhleney 2 gellwimerit

23 002/DD/21
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72.  An employer’s card (envelope used for recording details of employers) is
Caummawafiiueut ol eL (Caumeweflliueut Qgsriurer efeurmsedr oLmdw 2 )

GTEmLIg
EM-1 (B) EM-1A
(C) EM-2 (D) EM-3

73. The employers are required to furnish the result of selection within
days from the date of selection in respect of the vacancies coming within the purview

of EE (CNV) Act.
Ceuamaweflliueur Gausmeaumiiiy (slLmu sredull eiflefiiy sl 1b) euanyuemDéEL UL L
uanflsarallld Carey apgaisamer Gaite) belg BTL_&(@p&@eT 7 Couam(hib.
(A) 10 days (B)#15 days

10 pr_ser 15 priser
(C) 20 days (D) 30 days

20 prlser 30 priger

74.  An order card in respect of which the result of submissions is pending should under

no circumstances be transferred to the register.
ufipgieny CupQarereriiul L yeean SiLaLwled uafésradlie (e Hgimeauida 2 drar
Cpiefled eTaaMraTSams el (b penr L uHCeul_ g
LOTHD&HSLTS).
(A)# Dead order (B) Live order register

@niiy pyement el LHCeau® < emaen Sl LFHGeau(
(C) Live register (D) Dead register

2 9 uHGeu @nuy ufCeu@®

75. What is NES?
NES eremmmed erevmest?

(A) National Education Service (B) National Employment Service
Caflw seredlls Lienf Caflw Ceuameaumisiyy Liemwf]

(C) National Emergency Service (D) Nature and Education Service
Caélw jeusy Lienfl @Qumhens wHmb sevell Liewf
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76.

A7

78.

79.

The following ILO convention regarding organization of employment service was
ratified by government of India in 19597

Spsam_mas@sdt @bHu s 1959 b ard eaps Wfefld Cameeumiiy veanfl
s Lanwli9eenr ILO aal Lgdler epevid 2 mSliuGéHuwg)?

(A) No. 82 (B) No. 85

eremr. 82 eremr. 85
(Cyf No. 88 (D) No. 89

erer. 88 erewr. 89
The new communal roaster contains points.
LHw Gem spHél L 1gwied Yereflsanerd QamearrLg).
(A) 100 B) 150

(C) 175 £D/200

ER-I stands for

ER-I eremuig)

(A) Employer Report (B) Employee Rate
Cauamevwefliueur updlu Pléens GeuameveumiitiL] &b

(C) Employee Report (D mployment Return
uanflwment oidléems CeuaneaumiliL] fleweurs S&6ued

Point the standard letter used for directing the employers who are coming under the
purview of employment exchanges (compulsory Notification of vacancies) act 1959
vacancies and rendering of returns

Geuera aumil Sigeues slLmu srelud Sifleflliy sl b 1959-6n &1p sredlufLib pHmb
ifsmaset seflés Caumawafliiuaum Lwamu@SgID Hiamruissiul L Ligaib 6g?

@A X-79 (B) X-83
(VX-ss (D) X-88
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80. The specific objectives of the vocational Guidance in the employment service is/are
Gouamaeumiitiy uenfluder Agmfler ApMH cuflam Hge Flasnssl adw Crréswd eramg)

(A) To promote self employment
&Ww CeusmavaumiiGenar 2aré@ellés

(B) To offer assistance to an individual or groups of individuals in preparing to
choose change and adjust to occupation life
safl puT oG GuelpE aurpsamas amifler CaihosH&ESs, wrhHhlétsTerer Sdag)
250G gnomd Cume wrhsdsrdrer 2 geils Qg

(C) To suggest measures with a view to enhancing the employability of an
individual or groups of individuals
gaflpLT bg GpelDE aumpsamss Asmfiee e wiisds Cerdrar euflou@sse

D) g (A), (B) and (C)
(A), B), (C) epenmd
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Number

DEPARTMENTAL EXAMINATIONS

DEPARTMENTAL TEST FOR MEMBERS OF THE TAMIL NADU
MINISTERIAL SERVICE IN THE NATIONAL EMPLOYMENT SERVICE

(Without Books)

Maximum Time : 30 minutes Maximum Marks : 20

IMPORTANT INSTRUCTIONS

DESCRIPTIVE TYPE
Afeurer e wef&@Eh uams eAerrggmer

Read the following instructions carefully before beginning to answer the questions.

NamssEnpsE e welss QsTLmi@d ety Epssar.. oiHle|@mI&Emar GaaTos Lig&&aD.

|8 Answers in excess of the prescribed number of questions appearing at the end of the answer
book will not be valued. :
Ao smer AL Qerer camalsmasE dsons audulsudern doLssreidar Guduild

2 orar s eranaismasforar e sdr LHITE CeLwtiuLTg.

72. In case of doubt, English version is the final.
Namssaile #6Css0mL6ar nde ageld QarGéssiulGerer ellamssGer GmiFwmarg.

Answer any FOUR questions.
cranauBugyb prang Cadrala@rse eflen weflssab. (4 x 5= 20)

1. What is the purpose of Area Employment Market Report?
e Ly Caimafloars ssaud uphl eleufssab.

b2

What are the types of Tools for Guidance? .
Qsmfer Qpd euflsm Ggaler Curg LweaTuGESLUGD LeCGaun 2 LISTERTRISET WTene ?

[Turn over



3. Define:

(a) X-18

(b) ES €1
cllené@s :

(=) X-18
(<) E.S(2.1)

4.  Write a short note on X-10?

X-10 s wimer @jLeoLt updl fm @Ghlly eueanys.

5.  Define Spot Submission.
o L ey Lufbgenrssd efleufl.

6. Explain the methods of circulating vacancies.
uenfllsmeulL b-shmisE g — afleufl.
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